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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

TAM L NADU PHYSI CAL EDUCATI ON AND
SPORTS UNI VERSI TY

Name of the head of the Institution

SHEI LA STEPHEN

Designation

Vi ce Chancel | or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

044- 27477904

Mobile no.

9884403817

Registered Email

vct npesu@mai | . com

Alternate Email

dr st kpe@mai |l . com

Address Vandal ur - Kel ambakkam Road, Mel akot ai yur
Post, Kandi gai

City/Town Kancheepur am

State/UT Tam | Nadu

Pincode 600127




2. Institutional Status

University

State

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Shahi n Ahned

Phone no/Alternate Phone no.

09841246509

Mobile no.

6381274527

Registered Email

t npesui qac@nmai | . com

Alternate Email

naact npesu2018@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. tnpesu. org/iqgac/2018-201

9/ AQAR2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://tnpesu. org/ pdf / Acadeni c-

Cal ender - 2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 2.92 2016 05- Nov- 2016 | 04- Nov-2021
6. Date of Establishment of IQAC 11-Jul - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Ment or Mentee System

30- Dec- 2019

600



https://www.tnpesu.org/iqac/2018-2019/AQAR2018-19.pdf
https://www.tnpesu.org/iqac/2018-2019/AQAR2018-19.pdf
https://tnpesu.org/pdf/Academic-Calender-2019-2020.pdf
https://tnpesu.org/pdf/Academic-Calender-2019-2020.pdf

I npl ement ed 365

Pur chase of Feedback 30- Dec- 2019 600
Sof t war e 365

Tripod Turnstile Security 29- Nov- 2019 500
Gate -Library 365

ACTI VE BREAK- Non- 29- Aug- 2019 45
Teaching Staff 365

Utilisation of E- 05- Sep- 2019 42
resources for Research 2

Lecture on Massive Qpen 25- Nov- 2019 42
Onl i ne Course 2

Rel ease of University 22-Jul - 2019 50
Jour nal 1

St udent Freshers' 22-Jul - 2019 275
I nducti on Program 25

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Tradi ti onal and
Advent ur e
Sports, TNPESU

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Centre of CM Announcement State 2019 126000000
Excel | ence for for CGover nnment 365
Tabl e Tennis est abl i shnent
Acadeny, TNPESU | of excel |l ence
for Table
Tenni s
Centre of CM Announcement State 2019 133300000
Excel | ence for for CGover nnent 365
Badm nt on, TNPES | est abl i shnent
U of excell ence
for badm nton
Constructi on of |CM Announcenent State 2019 145900000
Hostel for Gover nnment 365
st udent s, TNPESU
Constructi on of |CM Announcenent State 2019 42500000
Sports Hostel, Gover nnent 365
TNPESU
Est abl i shnent |CM Announcenent State 2019 145200000
of English Gover nnent 365
Laboratory,
TNPESU
Est abl i shnent |CM Announcenent State 2019 29680000
of Centre for Gover nment 365




TNPESU RUSA 2.0

State
Gover nnent / VHRD

2019
365

100000000

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Formul ati on of Policies New Program i ntroduced Devel opnent of econtent Wrkshops
organi sed by various departnents MUs Initiated

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Al | ocation of Research Seed Money

Amount sanctioned for Research Mney

Devel opnent of e-content

Devel oped e-content

| nt roducti on of new courses

| mpl enent ed 2 new courses

Devel opnent of Policies

Devel oped and approved by the Syndicate

Launch of Green Audit

Conducted the G een Audit

St udent Freshers | nduction Program

Conduct ed Fresher’s Induction programe
(24.07.2019 to 31.07.2019)

Wor kshop Exerci se Physi ol ogy and Sports
Bi omechani cs

Conduct ed Workshop on Sports nutrition
on 05.09. 2019.

Wor kshop Li brary Sci ences

Research Metric Fundanentals on
29.04. 2020

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlM5VCtOOXdLZFVYTzk2WDZpa0E5Y1E9PSIsInZhbHVlIjoiZkVTby85SFhTMGNwMzBDWVhyTXZ2bThqbzNVdmcyNU0weG1FbFJuY3QvSkJQSitVVmtiQzFPTWFLNHl2SitwdSIsIm1hYyI6ImFkY2ViMGYxNmIxMDk3ZmY2OGY4YjA2ZWM5MDAyOWZhMTMzN2FlM2RiYzQ4NWE2MzU5MmRkM2Y1ZDMwZGI4ZWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ino3QzYrMFF0QnYzWWZOaFFhZlJmYnc9PSIsInZhbHVlIjoiSm5paTJ3S2tQeVNvWVhsa2N2U04wdmhuOHA2ZzZhTDcxL1hCQ2pBalo0eEVYalEvZjBvdFI2YUR1NlhGT0lNYTZSb2FNOWRzT1VGVVNETWhUQUg5TXc9PSIsIm1hYyI6ImU4Y2RlODMwOTJlZjIyYzQzNzQxOWZmNjUzNzdjMjliNTBlOTdmNTlhMWIxMWJjYWNmYWI2YzliMWFmMGIyMjMiLCJ0YWciOiIifQ==

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Acadeni ¢ Counci |

12- Nov- 2019

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 14- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

This University Library has been fully
aut omat ed usi ng NI RVALS SUI TE 2016,

Li brary automati on software. The
software facilitates Library managenent
in several aspects such as Gate Entry
Managenent System autonated
circul ati on of books, Book Purchase

Bi bl i ographic data entry and retrieval,
Journal Subscription nodul e, Theses
entry nodul e, Menbership data
managenent nodul e, Article |ndexing
nmodul e, Online Public Access Catal ogue
nodul e. Daily reports pertaining to the
above Library operations shall be
generated using this software. This
software also facilitates the students
to access all the library resources in
a single platformthat is online open
access catal ogue. And they have the
chance to reserve the books which is
under | ending. Stock verification can
be nmade using this software. The
creation of Bibliographic data base is
the first and the forenost task that
any |library automation system shoul d
address itself. Library reading

mat eri al resources are broadly divided
i nt o monogr aphs, nonbook materials and
ereserves. The data base has been
designed in such a way that it
incorporates all essential data

el ements (fields) described in I SBD (
International Standard Bibliographic




Description) and transforns/ renders

according to the AACR2 format. So, data
el ements and bi bl i ographic format
confirns to the International Standard

wi t hout giving roomfor any
parochialism It is worth mentioning
here that the bibliographic data are so
structured and codified that they can
easily be exported to | SO 2709 exchange
format either using the Universally
accepted Marc2l1l format or UNESCOCCF
format and tags. Procured books were
stock entered in Accession Register and
the Bibliographic data is entered in
the Bi bliographic Control system
nmodul e. Once the bibliographic database
has created the books shall be
circulated to nmenbers in the
circulation nmenu. This menu keeps the
library collection dynani c and vi brant.
It is one of the nmodul es that cones
into direct contact with the users. In
an integrated library systemthe real
time transactions are reflected in OPAC
Plus. Library has |ending policy which
is specified in the nenu. The el egible
number of books only will be issued to
the specific nunber. the transactions
are so transparent that all details
about the docunent in circulation are
faithfully recorded

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

Nill

NI L

NI L

Nill

Vi ew Upl oaded File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BSc

Sports
Bi onechani cs

25/ 05/ 2019

USBK19CT303

01/ 07/ 2019

Vi ew Upl oaded File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BSc

Sports Bi onechani cs

20/ 05/ 2019



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjYzcUxlZXRQeWQySDNSeDBYb0lBOGc9PSIsInZhbHVlIjoiR3VMRHdrNTI2SlQ4cmRSTDgzSUNyRk9Ra2lkTURLUE96Z21SeFhkTEYxVzJmWFAxdGNySHk1SEtUTXJDU1ZDR3FsSW1HcXRwL2pWMUo4TlUveFlPN3J1alZQNDBkRDByekl0YUVnMEdabDQ9IiwibWFjIjoiMjdmMDYzMmRkMWY3YWUzYWE5YWJjMmRlNjNmMmRhMmZjNWM1ZjkzMTFiYTcyZWM3MTExNTEzMjAwNGU0M2FlMyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImYrZjBuNU9RSExMSzNERDIxeVJMNXc9PSIsInZhbHVlIjoiUVdlMkYrSHp3Lzh4b0xqRlJCMDNZMmd5OWxVZUN2M0FYVDZFZFg0NUFEL20zUlN0SldmUlNGWVIwTzRYbkRaMW9FQUFUWWo4N2h6UkR3NDFKNndwUFJQWkFlUEdpZzJPanF0a3J0UXd3OGVuL2M5MDA3QjBjV3FNTVljOWJYNUoiLCJtYWMiOiIyZDIyNDg2YjZjMjg2N2ZkZjIyNTVjYjE2NjUxM2JjN2M3MWM2YzVlNTI3Y2EyMTlkNGQzZjViMTc4MjM3MzUyIiwidGFnIjoiIn0=

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Sports Bi omechani cs 01/ 07/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Certificate course in 01/ 07/ 2019 237
construction, maintenance
and repair of play fields

and sports equi prment

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BPEd Physi cal Educati on 85

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Learning fromstudent’s feedback is directed towards providing a professiona

| earning environnent. It offers a high quality teaching, assessnent and
managenent of |earning. As feedback is a fundanental |earning and teaching
activity, it has a significant inpact on student |earning and achievenent. It
serves as an inportant function of assessnent with regard to the prograns
offered at the university. It also gives the information about the rel evance of
the course content and about the teacher. It is an effective strategy, which
hel ps the students to understand the subject being studied and gives them cl ear
gui dance on how to inprove their learning. It is the core professiona
responsibility of all the staff of the university to develop high quality
curriculum design, teaching nethodol ogy and i nprovi se student |earning. At
TNPESU, the feedback systemis inplenented by distributing the feedback forns
to the students at the end of the senester with regard to the course curricul um
and teacher effectiveness for all the courses offered by the Departnents. The
formcontains five points rating scale fromexcellent to poor. It is an
effective strategy which helps the teachers to understand student’s point of
view to guide themclearly to inprove their learning. The information is thus
collected and anal yzed statistically. Further the results are graphically



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitqL1lWL2kyMVpiYlJNbGNzRWdNRUE9PSIsInZhbHVlIjoieFQrdWVHQlFnT3ZnUlgzbWxZRE96UndDNkF2b09oN3FKMSszQjhoVVRSN3VOVlo1Y2ovV09ETURWQ1UvNUFyaVI1Y2xESXhwaXRVRDhWQUZPZnNDMmdBZzhPeFFUbjRjekpCNmlqclhtS289IiwibWFjIjoiNWY0MGI0MzczNzI5ZWFiMDc5ZmU2ODMwMTQ5Y2IxOGE2MjZmMDUxYzQ4ZGRhNWMzOGE5YjZiOGZjYTE0NTgxZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFrQ0p1b1hhUU1zQ0tTN0kzK2hFOEE9PSIsInZhbHVlIjoiYzhkNmg4YUtsTVk5UWp3c0loUjYvb0JLNW83STRDcks0SlV6Wlh3eWJzMHZhRkIzTHhiemxGd3NERVpUQU53RFdzNnN3ZGtUUGo3MTB1TjZVdnN1bXY2VFZuSE9sb0tDdDhySWtSYXJ4N0k9IiwibWFjIjoiZDJhNDVjZThkNTQ1Y2FiNzNkNjI4ZmYwZjhiZTc4N2VmM2MyMDhmMzFhYjg4YjhjOGJlZDU3Y2QwNjFkMGY0ZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImYwcVovODR1OWpyYlpDZ3V3cVRTUHc9PSIsInZhbHVlIjoiNEZrZVh3OWhsbVZGQXNqV1kxeWF2UDZaR3h3dFpHYTlicVJRZi9zM2dPcGRKQ1FMKzJqNGg4dmJqY3NnQzBnaHQrNGphYW0wTktJT21VZmlLU2o4VXNDajdzMEVOaW1nNHdpZ1pzOHdmTlE9IiwibWFjIjoiMzc3YTRhM2RiMWE4MjlkYTNkMTMzNWY0NWI5Y2UyMWYxZTAyOWUxZDhmMDRkNDZjMzViNWU5YzU1NmI1MjcxNCIsInRhZyI6IiJ9

content,
par cel

of the vital

the students,
by the students as well
view for the institution’ s inprovenent,
as one of the inportant conponent to give the feedback about the course
representative and an al umi
of the Board of Studies Committee.
neeting of every year

hence a student

and overal |

circul ated during the al umi
visit the institution during the infornal
the institution as a referee/coach/evaluator/ sem nars and wor kshops.
feedbacks of the students were also collected as one of the source fromthe

institution when the students attend the internship program Steps are being
taken to collect the feedback of the students when they go for
get enpl oyed through canpus interviews fromthe enpl oyers.
source to give the feedback of our students performance,
in future,

and changes in the curriculumto be nade

st akehol ders include the parents

woul d be considered in future.
need to be included in the Board,
according to the need of the narket.
and the feedback has been collected fromthemfor the growth and devel opnent of
The feedback fornms were distributed through the

t he responses
of satisfaction with the quality of

the students and institution.
students before the end of the senester to the parents.
fromboth indicated noderate to high |evel
teaching in the institution.

t he teachers.

To get

better

The ot her

The al ummi

al umi

results,

as wel |

represented. The results are interpreted by a comrittee for the betterment of

| earni ng process that takes place in the institution
To get the better inputs and point of

the students al so need to be considered

al so should be a part and

So,

Over all,

f eedback fornms are
when the al umi
neeting or when they cone to

The

i nternship or
As they are al so one

they al so
they al so

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BPEd Physi cal 100 370 89
Educat i on
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 412 202 4 27 9

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
40 40 1 8 8 130

No file upl oaded.

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im50RGxKcUJuZ3hMVWwrVXM2cmF0eHc9PSIsInZhbHVlIjoib0E0M2xJWWJzTzVHTnBPcVVBTks4OS9YWSszdGpjaldsQS9zTXFsNi9ndWZhbWRTUjltemZiWnVkd1U5ZHlwUXc1cno4bTI4R2NDeDVqakNCSGF3REE9PSIsIm1hYyI6IjYxODBjZDM5Nzg0MTMxZDhkNWRkY2E1YTlhZTU2ZDU5ZWQ4ZGQ4NDczOTgzMDRhZGFkY2Y4MmE4M2YzMmI5OTAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNvY0JEMjZxaVN6Q0FWMFpWV0puYkE9PSIsInZhbHVlIjoiNDFKSDRsa21ja3A4MGJ3TFd6VFdXc2M4Y2hET0p5V09kcEpDczNzYS9zOHo4OVBXYzRoSlp4SCtpbWMyWWF3enE4b3ErcTZkeElZYzJVWkpCZVE5MEE9PSIsIm1hYyI6Ijg2Y2JjNTBjNmM1NDJiZjU3ZDdkZTUwZWViZDdkNDM4YTU5MmExOTM3MGUwOTUwZWUzMWRiOWE1MWRlMjFlYjgiLCJ0YWciOiIifQ==

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is a brain to pick, an ear to listen, and a push in the right direction.” — John Crosby TNPESU is
committed to provide the students with mentors who can support them in achieving their personal, academic and
career goals. Through mentoring program students will have the opportunity to enter into a collaborative
relationship with a mentor who is focused on their success. Mentors will offer support, encouragement,
motivation and share skills that enable success. Done right, mentoring is one of the most powerful and efficient
tools to help people grow and advance. Mentors are chosen to share their knowledge, skills and experience to
support the students through mentorship. The relationship between mentor and mentee will be a close and
supportive one, inspiring mentor to give their best and motivating them to make a difference in the mentee’s
future. It is the process of working together to discover and develop the mentee’s abilities. It is about helping the
mentee become more self aware, taking responsibility for their life and steering it in the right direction. In this
program, the mentor will be the person to help the mentee in the examination and development of their own
ideas, learning and personal growth, and will also help the mentee develop their network, and think about next
steps after graduating from the University. Mentors will be there to provide counselling and encouragement, and
also to challenge the mentee to perform at their best. The students are divided into groups based on teacher
student ratio and periodical meetings were conducted once in fortnight. The students issues and progress will be
monitored by the mentors and a record is maintained for each mentee by their respective mentors

Number of students enrolled in the
institution

614 40

Number of fulltime teachers Mentor : Mentee Ratio

1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

44 22 20

0

22

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. G ace Helina Pr of essor Best Professor in

Exer ci se Physi ol ogy
and Bi omechani cs
from Dewang Meht a

Nat i onal Education
award in Dec 2019

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

MPhi | 3 [l

29/ 09/ 2020

25/ 02/ 2021

Vi ew Upl oaded File

the examinations during the year

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZ1VklrdGx1cUFvNTlqTmdQd21DYUE9PSIsInZhbHVlIjoiRk1UUXZ6Q1I4emdpVDY4YUhlNjZaNmNwaGxBZURTYXFxOFpYRCtvZUwzM2dDdFZibElHT2VpeGpXa0hXNTBDUUg2bTd2SGZwU0s2SWJNcmJ6SEx1cjMxM0kwWVVnbDg5YktORFdLdTZ2YzQ9IiwibWFjIjoiZjNmZDZhNTJmMzU4M2FiZWVlNzgxYjMyZjI3MWYyNDE4OTYwZmFlOWFhNDJhODM0ZjEwNGYzYmJjMTFmYjY1YiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRXeHZ0ODlMTnJDMG5teW1FaXhLVGc9PSIsInZhbHVlIjoiY2FsZGtCSXpHVGZHbWpTMUtRQkp1UGd4WFZQNGVRcCt2YmVCV2tPWVZRbHl6dHhsOXZ0NmE4TEp4cXpwRmI0ZkpXT28vUm04c2p2Q1BzcythZVd5WkE9PSIsIm1hYyI6IjcyYjI4NmZjYjNiNjM4OTk0MDljOWFlYmEzOTZkZDhhNDUwNGIzNDFhYmEzY2EzYzAyN2YzYmNlYTRmMTZmODQiLCJ0YWciOiIifQ==

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 0 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww.tnpesu. org/ pdf/igac/2. 6 STUDENT PERFORMANCE AND LEARN NG QUTCQVES. p

df

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1 BPEd Physi al 100 95 95
Educati on

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww.t npesu. org/ pdf/igac/ SSS 2019- 2020. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal 0 0 Nill 0
No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

NI L

0

NI L

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 02968 TANI | 296. 8 296. 8
Proj ects
Vi ew Upl oaded File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative



https://www.tnpesu.org/pdf/iqac/2.6_STUDENT_PERFORMANCE_AND_LEARNING_OUTCOMES.pdf
https://www.tnpesu.org/pdf/iqac/2.6_STUDENT_PERFORMANCE_AND_LEARNING_OUTCOMES.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtBTzFGb21tRDhqb3VVMW9NbG9jUFE9PSIsInZhbHVlIjoieitNZ1hCVnYwZEJlNW5UenQxUTBaRUdIeXFkaldRcXpJcTVLMzJpSjBTM3BiN2FmZW5rYU9XODljbHRZV1RzbGc5WlNJMlZXeU9EUTN2SWhDanUwRnoxbmRKeGRDYWx5Q094VFVrU3hSNzg9IiwibWFjIjoiM2ZmYTA0NGJhMTA0MWE0YmY4ODVmNDJkOGYxMWU1MTM0ZWIzMDQ0YTM3N2YxMGVjM2I2OWM3MTRhNjE1N2Y3NCIsInRhZyI6IiJ9
https://www.tnpesu.org/pdf/iqac/SSS_2019-2020.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ing1VFA5RjBzRWdjNjBvMGlCUkNha1E9PSIsInZhbHVlIjoiNEV0ZkZZWDJ4aVRYQXYzTSszWGMxQTVBSU13SzZtL0RYeUFIbEErZjB0WjBzbFEvSk45WGIzcExkZlQwQjAwN3c2dWZTb284ZmFYaHVLT0lEN2J0V2loMi9jRTk4U1BrVStxOUk3OU9zcFU9IiwibWFjIjoiNGVlODZlODliOWE1NmIyODgyNTc2MjRhOGQ2ZDkxZTQ3MGZmMjBkNThmMzhjY2E1ZDgwYzIxM2Y2NTI4MTg0YiIsInRhZyI6IiJ9

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

0

00

Nl

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Ni Il

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Physi cal Education 5
Yoga 1
Sports Psychol ogy Soci ol ogy 2
Advanced Sports Coachi ng 2
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Physi cal 12 Nill
Educat i on
I nt ernati onal Physi cal 22 Nill
Educat i on
Nat i onal Sports Managenent 4 Ni |
and Sports
Psychol ogy and
Soci ol ogy
Nat i onal Exerci se 10 Ni |
Physi ol ogy
Nat i onal Advanced coachi ng 10 Nill
and Sports
Technol ogy
Nat i onal Yoga 9 Ni |
Nat i onal Li brary 1 Ni |
I nt ernati onal Yoga 7 Ni |

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year




Department

Number of Publication

Physi cal

Educati on

1

No file upl oaded.

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

0

Nill

0

Ni |l

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
00 0 0 Nill 0 0 0
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 NI L
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Resour ce 8 16 0 0
per sons
Att ended/ Semi 28 260 6 24
nar s/ Wor kshops
Present ed 3 10 0 0
papers
No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

project

Name of consultancy

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

0

0

0

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

0 0 0 0 0

No file upl oaded.




3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
NSS- Dental Canp TNPESU Sri 16 150
Venkat eswar a Dent al
Col | ege and
Hospi tal, Thamnbur.
NSS - Bl ood TNPESU 8 400
Donat i on Di abet es
Canp
ON- Li ne Covi d-19 TNPESU 40 300
Awar eness Program
Unt ouchability TNPESU 40 350
Pl edge

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Human Ri ghts TNPESU Taking a 35 260
Day pl edge
Public TNPESU Awar eness on 9 240
Awar eness Ral | y- conmuni ty
VPP devel opnent
NSS - Swatch TNPESU Cl eani ng 3 220
Bhar at h-
Cl eani ng
Activity -
Manbakkam and
Mel akot ai yur
Vill age
Mental Health TNPESU Awar eness on 20 200
Day Awar eness Mental Health
Ral |y | ssues
Dengue TNPESU Dengue 4 250
Prevention - Preventi on
Publ i c of t hrough Nature
Kandi gai Cure
Monsoon TNPESU Awar eness on 20 250




Di seases Di seases

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

000 0 0 0

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

| NTERNSHI P I nt ernship P.U M Nill Nill 17
School
ni nnakar ai ,
chennai .

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
TNPESU and Shri 20/ 08/ 2019 Exchange 8 8
Bal aj i Medi cal
Col | ege and
Hospi t al
TNPESU and VIT 22/ 01/ 2020 Pronpt e Research 10
Uni versity Activities in
Sports Aerodynam cs
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

340791198 210111061

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting

Senmi nar Halls Exi sting



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZJcEhuVVdGcE0zajQrZ0hkYUdzZ0E9PSIsInZhbHVlIjoicE5pMzZ4U2xXQyszQ3pOYXArdUtEZFNmaS9sZEYxN21yamQ3aFJzbjV5NFR1V2FMckgxMllJd2c3NUEvNTArZ1h4Y0MyMkVhQWdvUVpLQ3RMc2hPNEE9PSIsIm1hYyI6IjhmNGRiOTMyNzMzNWYxOGMyOTE1YThkYmU1YWNhNjJmNDk1ZTc4OWI1Mzc4ZThlNmEyNmY3OWI5NTQ3MGZlMzAiLCJ0YWciOiIifQ==

Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Nunber of inportant equi pnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully Version

or patially)

Year of automation

Ni rmal Library
Aut omati on Process

Ful l'y 4.2.0

2008

4.2.2 — Library Services

Library
Service Type

Existing Newly Added

Total

Text Ni Il

Books

Nill Nill Nill

Nill Ni |l

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI | NI L NI L Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 85 1 1 39 1 30 35 1 0
g
Added 24 0 0 0 0 5 0 0 0
Tot al 109 1 1 39 1 35 35 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVmNmF4NUxxaWFHT2ZoTWs5Z2VnVFE9PSIsInZhbHVlIjoiZDFpMS9ueDdzR0h2dlY0NWx2T2dLRTZ2RGlHTXRBWnZvWmZpVStBeDBEdlRmbjloK0d0RFpEYVZONndjSU5odmdHRUp3MFg2cnNpWDlkeDM3TXNwN2c9PSIsIm1hYyI6IjI2NmFjZjUxMTZmODQ2OWI1MTMxYTFlOGMxZTU5NDcyZWYxMDk2Y2RjMTljNzVmNWM0NjlkNTIzYzhiMGUwYmQiLCJ0YWciOiIifQ==

recording facility

Open Broadcast Software

https://ww. yout ube. comi playlist?list=P

L- YNbz8j est nNkUSI Sb1Bjj 7Jnj Jzwt 5¢

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

600000

600000

545831

545831

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Nill

https://www.tnpesu.org/pdf/igac/4.4.2%E2%80%93Procedures_and_policies_for_maintaining_and_utilizing_phys

ical, academic_and_support facilities.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Sports Nill Nill
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Nill Nill Nill
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Yogi ¢ Practices

Nill

55

Dr. Durai sany,
Asst. Professor,
Depart ment of Yoga

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 UGC NET 90 45 4 45



https://www.youtube.com/playlist?list=PL-YNbz8jestnNkUSlSb1Bjj7JmjJzwt5c
https://www.youtube.com/playlist?list=PL-YNbz8jestnNkUSlSb1Bjj7JmjJzwt5c
https://www.tnpesu.org/pdf/iqac/4.4.2%E2%80%93Procedures_and_policies_for_maintaining_and_utilizing_physical,_academic_and_support_facilities.pdf
https://www.tnpesu.org/pdf/iqac/4.4.2%E2%80%93Procedures_and_policies_for_maintaining_and_utilizing_physical,_academic_and_support_facilities.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFpaks5bFpOdHMzSktCVFF3UEtKN3c9PSIsInZhbHVlIjoiOTRiMExaYlZVZFJSRzJmcFJKUGxPaEZJWnBQSmhaYWR0VUk2UkpMU2U5RUpYbHgyUGhiOCt3Z2RCSWhBTTJhQkptZzBUZ0tlVnRCNlU0a2FZenJ0cVE9PSIsIm1hYyI6IjY0NWIxOTU1NDZjZjJmODk3NDk2MmI2OGFlNjcwYTMwZGRhODYxODY4ZGUzNzYxYTI1OGExOTBiMjNhZDJjZjMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlV2RDNJbVk3aHFyOHZVLzduSEtqUXc9PSIsInZhbHVlIjoiajlXZGtkcnNRR2FXdU1heTZCakpHUzFhRnJvT2ljZ3lsVEJoVnI1UW43UFpteDI4Rmxydmg2S3ovN1NXWE5NVmdUbDhtSVRLK1pKZWJMYTljRVhpWlh5cjkxZXZsV1VvR1REWmFmSDB0b009IiwibWFjIjoiMjJjZWE0ODRkNTk5NDY3NmY2YmU4YThiZWY3YWZmMWRmMzY0NjY0MGRhZDQwMDQyN2NlYjAyODBhNTZjNzQ5MiIsInRhZyI6IiJ9

2019

JRF

45

0

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 Ni Il Ni I Nill Nill Ni |l
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 5
Any O her 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Project Athletic Meet - Col | ege (22.08.2019) 200
M P. Ed

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Cecs - I nt er nat 1 Nl M Sc Bio
Level | i onal nmechani cs [Loganat han
Yout h - Il Year
Coach



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlpLazlSSE9DaFdqOTJVNUQ1ZmFiTlE9PSIsInZhbHVlIjoicG5oZ0dlMlB4Q2FGbEdXNm5yZ3BZNThvU2NzVnBHTFRBdjQ2blJ0MHRseVJLaFJsUWorcFJMSVVsc0xRS3JvaVBCYTlPUm54S1BtM3UxQVlOQVdMYlE9PSIsIm1hYyI6IjYxNDY4MDdmNDcxY2VjMWM4OTcwNTU5Yjg2YzI0MzYwNzZiMmRjYmUyMGMxNDcwMzU4NzA4MTU5MWYzNmY3YTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5rTkNBdlFwN09TeUxjaUN4b3JqK3c9PSIsInZhbHVlIjoiM05qM0JhM29SY2NlNHQzRUNvNytoRDhTemNwU3ZDcUp4YjJtdTFOVmNPd29rVXRuVnZtUWw3TnJWY1pJSFM3QnVRZCtzd3VPQ1ZTY1h0RnBPeHB0TVJ2WU05L1YyOHNkYTdaWGxDMjNMeVk9IiwibWFjIjoiYmE5NjJkZTc3YmNiYWY0NDkyYTA5N2IzZjhmNzdlYzMzMDA5MTEyMjM5NzE2NGI5YTZmNzYxYWRmYzdmYjg5NyIsInRhZyI6IiJ9

2019 Mat ch Nat i onal Nil I M P. Ed Manoj
Oficial - Il Year Kumar
| SL
2019 Silver Nat i onal Ni |l B.P.Ed | Rosy
Medal - Year Meena
Al India
I nter
Uni versity
Athletics
Chanpi onsh
ip
2019 Bronze Nat i onal 1 Nl TNPESU - TNPESU-
Medal - student s students
Al India
I nter
Uni versity
Tar get
Bal
Tour nanent
2020 Nat i onal 1 Ni Il M P. ED G
Uni versity Kart hi k
Ganes
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

An active students’ council at the university is fornmed by the class
representatives of each class as nmenbers. They are the selected nmenbers of the
‘teachers-concerned’ and they formthe students council. The responsibilities
of student council are representing acadenic council/board of studies to offer
suggestions related to academi c progranms, curriculumand facilities. 2. To be
part of decision making related to students activities. 3.Bridging gap between
teachers and students in delivery of know edge. 4.To voice out their opinions

on handling the grievances of the students and to nonitor various welfare
schemes. They al so co-ordinate: 1.Acadenm c programs 2.Cultural activities
3. Service based prograns 4. Study tour field visits 5. Conpetitions tournanents
6. Days of inportance They are al so nmenbers of IQAC with few faculty menbers and
few di stingui shed educationists/representatives of |ocal conmttee nenbers of
| QAC. As well the students are included in the Board of Studies of the
respective departnments as student council representatives. University /
Departnental Function / Programme Conmmittees include students in all the
committees and a responsibility is entrusted to carryout different tasks of
that particular function / program The prograns / functions such as organizing
I ndependence Day, Republic Day, fresher’s day and Hostel Day. The University
has students fromdifferent parts of the country, and hence the religious
festivals of other states are also cel ebrated every year by the student
representatives under a staff in-charge. Apart, fromthe student’s
representation in organizing Wrkshop/ Conference/ Seminar, Intercollegiate and
Interuniversity Conpetitions enhances their subject know edge and other skills
such as conmuni cation skills, team managenent skills, |eadership skills, tine-
managenent, and resource nanagenent skills and above all builds confidence in
each student. The Conmittees are the platfornms that offer a plethora of
opportunities to students to give thema voice of their own and shed their
i nhi bitions through an enriching and engagi ng experience. The student counci
menbers are very much supportive as well they take responsibility of organizing
the Intercollegiate, Inter University and state | evel tournaments every year.




To quote few exanples the Al India / South Zone Interuniversity tournanents in
the ganme of Kabaddi, Kho-Kho, Football, Korfball, Badm nton and Net ball
organi zed by this University under auspices of Association Indian Universities
since 2015-16 were successfully organized with the support of University
St udent Counci |l .

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The University has alumi association which is a registered body that |ooks
after the alumi activities and to develop the alumi network. The alumi are
the individual anbassadors of the University. For strengthening al umi
activity, TNPESU Al ummi Associ ation has been set up through which the al umi
gets any kind of information about the University, fellow students, juniors,
conferences, alumi neets, featured alummi, success stories of alummi etc.
Alummi are the mrrors that reflect the image of the University to which they
bel ong and they are also the pillars of the University to grow strong when
their alumi come into the linelight. Therefore, it becones very inportant for
the al mamater to have an update of the alumi profile. The students passed out
fromthe University departnents are likely to keep in touch with their

al mmat er to know about the recent devel opnents in the canpus. This made them
to realize that their almamater still cares. The TNPESU Al ummi associ ation acts
as a link between the alumi and the al mamater. The Al ummi association is built
with two inportant objectives: 1. To increase in database of the alumi year on
year: 2. To Increase and strengthen the alumi network by conducting invited

| ecturers/senm nars: The regular activities of the TNPESU al unmi associ ation
are: The alumi are invited nore frequently for officiating while organizing
maj or tournaments / conpetitions. The alumi of the University are nore hel pful
in fixing up the Venues of internship progranmes, Teaching practice and
provi di ng weekend jobs in their coaching clubs for the current students. The
alumi are part of the board of studies for fornmulating and restructuring the
syl |l abus of their concerned areas of Specialization. Providing inmportant alumni
information to other alumi for their academ c devel opment. Involving /
Inviting alumi in conducting alumi talk, guest |ectures and workshops based
on their expertise. Arranging canpus round/visit to alummus during Al umi Meet
and whenever denmanded by them Publishing details of Alumi talk and other
Alummi rel ated programs, photos etc. at the alumi website through network
admi ni strator/ Wb group.

5.4.2 — No. of registered Alumni:

273

5.4.3 — Alumni contribution during the year (in Rupees) :

106125

5.4.4 — Meetings/activities organized by Alumni Association :

Every year plan includes conduct of “Annual Al ummi Meet” from 2018. Inviting
alumi contributions for devel opnent activities of the University. Apart from
the annual alumi neet, two neetings were conducted on 17.10.2019 and
08. 02. 2020.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




At Tam | Nadu Physical Education and Sports University, the system of
decentralisation is advocated and practiced. The University has a well
est abl i shed functional internal quality nmanagenent system |t has set up
managenent information systemto collect, align, select, integrate and
communi cate data and infornmati on on academ ¢ and adm nistrative aspects of the
uni versity. Participation and transparency are the two principles on which the
academ ¢ and adm nistration function. Acadenm c and Adnministrative planning in
this university nove hand in hand. The goals and objectives are conmuni cat ed
and depl oyed at all levels to ensure every individual in the university
contribute effectively towards its devel opment. This university has a good
i brary managenent practices which support and encourages staff and students at
all level for their know edge growth.. Eresources ,Renbte Access Login service
has been | aunched and initiated the Secured Gate Entry Access System Tri pod
Security Gate Entry System and has issued the cormmon Smart |ID Card to al
Students and Schol ars. The financial resources of this university are
judiciously allocated and effectively utilized. Budget and Auditing procedures
are regul ar and standardi zed. The university has been decentralised to execute
the activities in an efficient manner. Various committees has been set up such
internal building commttee, Anti-ragging conmttee, Project Proposa
Committee, RUSA grant project nonitoring comrttee , Students Redressal
Committee, Internal Conplaint commttee, Choice Based Credit System Cal endar
Committee, conmittees with regard to different ganmes, Internal Quality
Assurance Cell, Purchase Committee, NAAC Hi gh level Committee, Infrastructure
facilities, Academi c Audit, Master Tinmetable conmttee. The academic activities
and student support are decentralized by dividing the University into 3 faculty
and 5 departnents distributed in the canpuses nanaged by respective HOD s. The
decentral i zed governance nodel is evident in every sphere as each
departnent/faculty functions s a separate sub-unit, in deciding and
i npl ementing the student-centric prograns and activities. Al the Departnents
and Centers enjoy the functional autonomny. The events happenedi n t he depart nent
| evel are discussed by the HOD with the faculty teamregularly to give the
faculty an enornpus sense of belonging and pride in the institution. The
Departnmental neeting decides on tinetable, subject allocation, purchase and
mai nt enance of equi pment and research, organi zing conferences, guest |ectures
and wor kshops and recomrends necessary village placenment prograns, internships
and MoUs. The institution is functioning effectively with the culture of
participative nmanagenent whi ch enables the faculty and students to give their
opi ni on and suggestions for inprovenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The Institution inplenents a
systematic process in the design and

devel opnment of the syllabus and the
curriculum It is constantly updated to
i mpl ement the educational policies of
the state governnments with gl obal needs
in mnd. Many innovative nethodol ogi es
are adapted to enhance | earning
experience in students. W strive to
provi de conducive environnent for the
academ ¢ success of the students. W




make attenpts to incorporate the
various scientific and technol ogi cal
advancenents in the field of sports
sciences and aimto gear students for
the demands of the high conpetitiveness
of today’s world. New courses or
prograns are added as per the advice of
subj ect experts and the nmenbers of the
Acadeni ¢ Counci |

Human Resource Managenent

The university has well laid rules
and regul ati ons approved by the
syndi cate for the recruitnment process,
which is being followed systematically.
The staff/faculty nenbers are recruited
t hrough proper channel as per UGC/ NCTE
t hrough adverti senent s/ enpl oynent
regi stration. The nonteaching staffs
are enpl oyed as part tinme on
consol i dated pay through outsourcing
and the salaries are fixed based on
their workload and specialisation. Self
apprai sal has been collected fromthe
staff once in six nonths to assess the
performance. This university has the
f eedback systemto evaluate the staff
performance. Maternity/ Medical Leave is
given to the faculty to inprove the
wel | being under wel fare neasures

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The university library is equipped
with well stocked and periodically
repl eni shed with books, journals,
magazi nes and e books. OPAC (On line
Publ i c Access Catal ogue) has proved to
be a vital asset for students and
faculty nenbers to access infornmation
needed at their finger tips literally.
The issue status of books, searching
for data is possible through different
searching criteria. The conputers with
internet facility are utilized
effectively towards enhancenent of
| earning. The university has a conputer
| ab, where the staff and the students
can have an access towards internet for
t hei r academ c purpose. Every
departnent is well equipped with class
roons. The university also has an ICT
Lab where the students can have better
| earni ng experience, and the university
al so has geared towards the devel opnent
of the infrastructure in terns of
i ndoor stadium classroons, and well
equi pped | aboratories for various
depart nents.

Research and Devel opnent

Students are encouraged to take up
projects during the Masters Degree

programto get oriented in their




know edge towards research. This
initiative is taken in recognition of a
need to devel op research culture
anongst the students and hence an
effort is nade to expose the students
to research which might not be newto
t he di scipline though it may be new to
them The faculty nenbers of each
departnent are involved in the
sel ection of research scholars. The
students are encouraged and noti vated
to publish papers and articles in the
uni versity published journal Bi annua
Journal of Physical Education And
Sports Sciences and also in other UGC
approved journals. The Research
Coordi nator nonitors and executes the
entire process of the Ph.D program

Exam nati on and Eval uati on The institution follows both

summati ve and formative assessnents to
eval uate the students’ progress
t hroughout the year. The evaluation for
UG and PG i nvol ves projects, semnars,
assignnments and periodic termand cl ass
tests are in the ratio of 25:75 mark
schene and the evaluation ratio for
M Phil is 40:60. Mdel exans are
conducted before the senester exans to
ensure the students are aware of the
testing patterns before giving their
exams. The exans are duly eval uated

Teachi ng and Learni ng The faculty nenbers are encouraged to
use different innovative nethodol ogi es
to enhance learning. To facilitate

cooperative | earning peer group
| earni ng has been introduced for B.P.Ed
and M P. Ed students. The faculty
menbers and students are encouraged to
attend sem nars and wor kshops to keep
abreast with the | atest devel opnents in
fields related to their disciplines.
The library with its vast resource in
the form of books, journals, ejournals,

magazi nes facilitates know edge

enhancenment. Faculty menbers are
updating thenselves to cater to the

| earni ng needs of the present
generation of |earners. Internet
facilities has nade to | atest
devel opments nore accessi bl e. Feedback
with regard to the teaching and the
curriculumis collected fromdifferent
stake hol ders for creating effective
| earni ng envi ronnent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details




Fi nance and Accounts

The University allocates budget to
create and upgrade the infrastructura
facilities in tune with the nodern
trends which are judiciously utilized
for the sane. The finance section of the
Uni versity manages the student’s annua
tuition fee, hostel and ness fees and
ot her academ c rel ated fees through
online paynment node. The external and
internal audit is conducted annually to

nonitor the flow of finance. The

uni versity systematically manages
assets and all applicable accounting

information with transparency

St udent Admi ssi on and Support

The adni ssion process is done bases
on nmerit. The process is done through
downl oadi ng the application forns from
our official website. Credit of
attendance is given to students for
participation in sports conpetition.
Students who excel in sports are given
pref erence and supported through
schol arshi p progranmmes . The students
are given a brief introduction and
procedures about the support service
such the functioning of different cells
as Psychol ogi cal Counseling,
Antiraggi ng, Student Gievance Cell,
Wonen Conmpl aint Cell, Sexual harassnent
etc through orientation prograns
conduct ed annual |y.

Exam nati on

The office of the Controller of
Exami nation is equipped with the
resources needed to conduct the

exam nations , evaluation of answer
papers , to hold practical exani nations
by enabl ed team nenbers. Al the
exanm nation rel ated procedures such as
question paper setting, processing
results, updating the students academ c
records are done in a secured and a
confidential nmanner

Pl anni ng and Devel oprent

The strategic plan for devel opnent of
policies was drawn on a episodic basis
drawi ng on the wi derangi ng experience

and expertise of governing body

i ncludi ng Pl anni ng Board, Syndi cate,
Board of studies, Academ c council and

Fi nance committee.

Adm ni stration

The university has | aunched
egovernance in terns of the students
adm ssi on, attendance, internal marks,
exam nation results and other details
for the regular and the di stance node
education. Bionetric system has been
initiated for all the enployees of the




Facul ty,

Regul ar
th

uni versity for the administration.
Supportive and Administrative
staff of this University have very
af fl uent experience and know edge in
execution of the policies drawn by the
Gover ni ng body through abl e managenent

and adm ni stration. neeti ngs of

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 ---- --- --- 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 00 Active Nill 45
Br eak 29/ 08/ 2019 |31/ 12/ 2021
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Hockey I ndi a
Level |
Coachi ng Course

11/ 02/ 2020

13/ 02/ 2020

24

SVWAYAM -
Enmer gi ng Trends
Technol ogies in

Li brary and
I nf ormati on
Servi ces
(ETTLI S)

01/ 09/ 2019

31/ 01/ 2020

120

Pl agi ari sm
Det ection
Sof t war e
-training

23/ 10/ 2019

23/ 10/ 2019

08

Facul ty
Devel opnent

11

01/07/ 2019

30/ 06/ 2020




Pr ogr amme

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 15 0 40
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Car eer Advancenent
Schene Counting of Past
Services Annual Increment
Gratuity Provident Fund
and Pronpt facilitation
of Provident Fund | oans

Conmpensatory Leave, The
Staff nurse, Ofice
at t endant s, Sweepers and
Scavengers are encour aged
to have a professional
appearance with the
provi sion of two sets of
uniformwith the entire
cost of the above borne

by this University.

Sports Schol arship for
nmeritorious athletes , Fee
wai ver to the neritorious
athl etes participated in

different levels of
conpetition, subsidized

tariff for University

Transport facilities,

Free nedi cal treatnent
offered by the University
Heal th Center,
Psychol ogi cal Services
offered to the students
who had enotional issues.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Audi tors,
for the financial year
conducted by the I ocal

I ndi a, Governnent of
to the internal
Secretari at,

audi t,
servi ce at

The University conducts internal
accounts of the institution is being audited annually by the Local
who are appointed by the state governnent.

I ndi a al so conducts annual

and ext ernal

2019- 2020 for the year

fund auditors. Moreover,

the | evel of Under

uni versity.

financi al

audits regularly. The
Fund
Regul ar Audit and Audit

ending up to 31.03.2020 were
the Accountant GCeneral
audit every year.
the finance officer (on deputation from Tam |
Secretary to Governnent,
Dept.) of the university regularly nonitors the financi al

of
Wth regard
Nadu
Fi nance
aspects of the

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nl 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal

Yes/No

Agency

Yes/No Authority




Academ ¢ No Nl No -
Adm ni strative Yes LF Audit and No -
AG -

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

The University gives a free hand to its autononmous col |l eges such as YMCA
Col | ege of Physical Education, Chennai and Maruthi Col |l ege of Physica
Education, Coi nbatore which has been affiliated to this University. The

aut ononous col | eges have been given the autononous status and the freedomto
execute all acadenm c and adninistrative tasks. They have been permitted to
of fer uni que progranms such as courses on differently abled . The affiliated
col l eges who are under autonony are fram ng their own syllabus on the basis of
Uni versity/ NCET/ Al CTE/ UGC norns. They are al so given the freedomto conduct the
Board of Studies and Acadenic Council Meetings. The affiliated institution are
given the freedomto frane their working hours of the institution in par with
the university norns. Adnission of the students and recruitnent of faculty
nmenbers are done on the basis of UGC nornms. The affiliated colleges are given
research centers to run their Ph.D research programfor regular Ph.D
candi dates. These affiliated colleges are also the liberty to conduct Inter

Col I egi ate tournanments of the University and conducting coachi ng canps on

various sports and ganes on voluntary basis.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

Parents interact with the departnent respective faculty nmenbers during the
freshers induction program Coaches/ Referees who are the parents of our
students does the officiating during the tournanents. Parents play an active
role in neeting the teachers to know the status of their wards in academ c and
sports performance.

6.5.4 — Development programmes for support staff (at least three)

Staff Quarters at affordable cost Support staff are a part of every programin
terns of teaching and adm nistrative assignnents. Perm ssion to take up
Departnmental Exam nations/undergo further higher education

6.5.5 — Post Accreditation initiative(s) (mention at least three)

Sports Science Laboratory to be fully equi pped and to be made functional .
Producing distinctive athletes at national and international |evel. Mking
pur poseful academ a-industry relationship with MoUs .

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

C)ISO certification No

d)NBA or any other quality audit No

6.5.7 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 06/ 02/ 2020 01/ 07/ 2021 31/ 12/ 2021 15

Devel opnent
of e-content

2019 St udent 01/ 07/ 2019 22/ 07/ 2019 26/ 07/ 2019 250




Freshers
| nducti on
Pr ogram

2019

Devel opnent
of Policies

17/ 10/ 2019

01/11/ 2019

31/ 12/ 2021

15

2019

Ment or -
Ment ee
System | npl e
nent ati on

17/ 10/ 2019

17/ 11/ 2019

30/ 06/ 2020

614

2019

Pur chase
of Feedback
sof t war e

17/ 10/ 2019

01/11/ 2019

31/ 12/ 2021

15

2020

I nt roducti on
of new progr
ams/ cour ses

06/ 02/ 2020

01/ 07/ 2020

30/ 06/ 2021

15

2020

I denti fying
Best
Practices

06/ 02/ 2020

01/ 07/ 2021

31/ 12/ 2021

15

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wonen 20/ 11/ 2019 20/ 11/ 2019 65 0
Enpower nent
t hrough Marti al

Arts

Worrens Day 05/ 03/ 2020 05/ 03/ 2020 240 180

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

separate provisions for
different capacities) and Air Conditioning Points,
been installed in outside of all

future requirenents.

As a neasures of energy conservation,
energy in all the water tanks,

Li ghts and Fans,

Apart fromthis,

1) automatic power off is used to save
2) Separate Distribution Box ( DB BOX) installed
in all the buildings to save energy, 3) Al the buildings are enabled with
Power devices ( Plug points of

4) Control switches have

roons in the hostels to save. energy even if
the inmates not turned off the lights and fans in his/her absence and 5)
Distribution of Electricity to hostel

during the students working hour.

panel s, the University use at

is in off node (save and Safe npde)

Bi ogas plant, sol ar energy
| east 50 percentage of LED bulbs for its total
Iighting requirenent and further decided to purchase only LED blubs for its
30 WLED street lights, 50 WLED Fl ood |ights/ 100W LED
Flood lights are used in the University Canpus. All
Conference halls and Laboratories are fitted with LED lights in order to save

the staff roons, offices,




ener gy.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for lift Yes 2
Ranp/ Rai | s Yes 4
Braille Yes 2
Software/facilities
Rest Roons Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 4 21/ 08/ 2 5 Wor | d 38
019 Seni or Awar eness
Citizens of
Day Heal t h,
Di et
Physi cal
and
Ment al
Hygi ene.
2019 1 12 10/ 02/ 2 5 Vill age 15
020 Pl acement | Hol i stic
Program |Devel opne
nt of
school ch
ildrenlb

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Acadeni ¢ Cal ender

01/ 08/ 2019

The acadeni ¢ cal endar
hi ghli ghts the
institution rel ated
informati on. The
i nformati on consi sts of
brief history of the
Uni versity nanely
Preanbl e, M ssion
Vision and Mbtto of the
Uni versity. Regul ar
courses offered by
various departnments of
this University, lists of
faculty nenbers and
supportive staff of
various departnents,




Acadeni ¢ cal endar for the
year 2019-2020, |ist of
affiliated coll eges,
Uni versity contact
details , National
Ant hem National Pl edge,
Tam | Thai Vaazht hu,
Unt ouchabi lity
exterm nation pl edge,
Fl ag song, Engagenent
notes and Student
Profile.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence day 15/ 08/ 2019 15/ 08/ 2019 450
Nati onal Sports 29/ 08/ 2019 29/ 08/ 2019 400
Day
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 90
Deat h Anni versary 06/ 12/ 2019 06/ 12/ 2019 180
-Dr. Anbedkar
Vi gi | ance 25/ 10/ 2019 25/ 10/ 2019 240
Awar eness
Di wal i 25/ 10/ 2019 25/ 10/ 2019 340
Cel ebration
Integrity Pledge 01/11/2019 01/11/2019 95
Dengue Prevention 01/ 11/ 2019 01/ 11/ 2019 240
- Public of
Kandi gai
Sanvi dhan Divas - 26/ 11/ 2019 26/ 11/ 2019 380
Li ve TVshow

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Green Audit is conducted regularly Nurturing the Nature - One student one tree
Tube light lanps to be changed with appropriate LED | anps to reduce power
consunpti on Sewage Treatnment Plant is installed Indoor Air quality is
mai nt ai ned.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww.tnpesu.org/pdf/igac/7.2.1-Describe any two_institutional best pract

i ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



https://www.tnpesu.org/pdf/iqac/7.2.1-Describe_any_two_institutional_best_practices.pdf
https://www.tnpesu.org/pdf/iqac/7.2.1-Describe_any_two_institutional_best_practices.pdf

Provide the weblink of the institution

https://ww.tnpesu.org/pdf/igac/7.3.1 Institutional Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Entrepreneurshi p and skill devel opnent progranshas to beintroduced with a view
to enhance enployability and holistic devel opnent of students. Val ue added courses
by every departnent has to be started. New prograns by various departnments have
to be introduced in the regular curriculum Short termcourses to be conducted in
col l aboration with SAl and SDAT for the benefit of students, to nake sports
sciences nore applicable to the athletes in a practical way. To create a uni que
nodel of inclusive sports education and recreation for differently abled athletes
and to mobilise the differently able to a suitable environnment. Faculty
Devel opnent prograns and short termcourse related to sports sciences to be
conducted by the university. Organisation of various Sem nars/Wrkshops on Use of
ICT in Quality Teaching Learning and Research Methodol ogy for quality research
work. Alumi network to be strengthened for student support system Online
f eedback system for students and other stake holders to be introduced, MOOC
progranms to be initiated and conducted by the University. Regul ar Updation of
course syllabus has to be done. in par with the current needs. Faculties and
students to be encouraged to take up minor and major projects. |nplenenting
enrichnment programfor non-teaching staff by the University. MUs' has to becone
functional . To establish incubation center for creation and transfer of
know edge. Sol ar panels to be installed covering the whole canpus. To devel op
ef fective industry- institute |inkages. To develop a strong research culture in
the college and /or to explore research potentials of the faculty and students.
To establish an Entrepreneurial Devel opment Cell ainmed at sow ng the seed of
entrepreneurial ability in young mnds. Producing nore national |evel players in
upcom ng years. Research seed npbney that has been sanctioned by the University
has to used for pronoting research culture anong the students. To pronote quality
research and undertake research projects keeping in view their rel evance to needs
and requirenments in local industry.



https://www.tnpesu.org/pdf/iqac/7.3.1_Institutional_Distinctiveness.pdf
http://www.tcpdf.org

